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SUBTECL t Lesignation 0 as & Particlpant 25X1A 
: in the CIA Retirenent and Disability Siysten 


STATSPEC 


1. I aa attaching correspondence pertaining te the "appeal" 
or pe oo to be removed as a participant in the CTA 
ras nent and Disability Sysaten and returned to coverage under 

he Civil Eerviee Re sbirensnt Systen. The Denvty Gcneral Counsel 
. roled in hig mesorendus of Gh Jonvary 1°55 (incluced in the 
25X1A ataahed nateeiel) that RM bes no legal right of appeal 
of his designation. Hovever, the Inspector General hag endorsed 
25X1A the suesestion that situation be exanined “on its 
cerits™ and returmed the file to ce for that rurpese. 


ee I belteve that the next step to be taken is for you to 
25X1A eonelder formally request to be resoved from the CIA 
25X1A Kebtirevent and Caen ity Syeten on the basis of the reascas 
stated in his ne wa £ k January 1355 to the Director of 
Ceatreal Intellisence. miation ag to clevosition of 
EE tanposl" after such conglccration will be referred to 
the CIA Retirememt Board for their advice ag to final acticn. 


ws 


- 
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Emmett DP. Echols 
Director of Peresrnel 


Attachnrent 
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4 January 1966 


MEMORANDUM FOR? Director of Central Intelligence 


SUBJECT? Appeal of Designation as a Participant in the 
_ CIA Petirenent and Disability System 


25X1A REPERGNCH 3 Fe 


1. I wish to appeal my designation as a participant in the CIA 
Retivencnt aud Disability System and request that I revert to the 
Civil Service Retirement System, I feel I am justified in this request 
for the follewing reasons: 


a. On the basis of widely accepted information, I had based 
my carcer-end planning on a mandatory retirenent age of 62, and 
was not aware until September 1965 upon receipt of an Employee 
Bulletin covering Public Law 88-643 that the mandatory retirement 
age had been dropped to 60, 


b. Mandatory retirement at age 60, with a relatively short 
pericd of Federal service (approximately 23 years) would yield 
only about 40 percent of my present base pay, thus working a 
hardship, 


: 2. In support of ny request for special consideration, I wish to 
call to your attention that I have been employed by the Central 
Intelligence Agency for 17 years, of which over $ years were spent 
overseas, I have maintained a high-level of job performance and 
initiative over the period of enployent, and hsve been encouraged by 
my Superiors to feel that I have been an asset to all operations with 
which I have been associated, During the majority of sy 17 years with 
the CIA I have worked round-the-clock, 7-day week shifts and have 
maintained en almost perfect sick leave record in spite of this, Over 
the years I have been one cf the “bargain” employees as far as Agency 
financial surport is concerned, costing relatively little for travel 
or waintenance, and nothing at all for fringe consducrattons such as 
educational allotuents, fanily travel, etc. 


3. By reason of the above considerations and the fact that retire- 
rent at are 60 under the CIA Retirement and Disability System will not 
provide an income on which my wife and I can reasonably live, I present 
my appeal for restoration to the Civil Service Retirement System. Under 
the Civil Service Retirewent System I could continue to plan for retire- 
nent at age 62 in accordance with Agency regulations, however my annuity 
would be appreciably larger, 


Peo 
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SUBJECT: Appeal of Designation as a Participant in the CIA 
Retirement and Disability Systen 


4. I regret that my appeal has been delayed; I was on leave 
during a portion of the 30 day period and was working the night 
shift (midnight to 8:00 a.m.) during the balance of the period, 

I trust this delay will not advorsely influence my appeal. 


—=$= a 


STATSPEC 
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Reti 
gated 3 Jenusry 1966, subject: Extension of Service 


3efore Retircncnt - MMMM (tteched) 


29X1A 


1, In the attached revorandus, BE ..2csts extousion BoX1A 
service beyond aca 6D under the CIA Netireuen BYSEGHs HED EY 4 A 
vesignated a warticinant in the CIA Syste: an $ Pecenber 165, ue 

will be 60 years old on 1 fay 1968, Althou rh [RRBBpis o aera 
and competent esployee, he is not occumying a critical position, This 
Oyriee has no oper ee justification for secking an extension of 

nis service beyond his sandetury retirosent date uncer the CYA oystes, 


25X1A Zis a] was told me today thet squid not sG&hATLgPEC’ 
sxtension of his services be yen al ase 60 under the CIA Petirenent ond 
‘isability Systes. ue vas alse told thet if he chose to exercise his 
vight to arseqal his desisnaticn as a Sete re in the Cla Fetirenent 
a Pisebility Systos, sand if such sy7 Shy the Mirecter, 
he vould revert to the Civil Service and would be 
exnected te retire at ace 62, 


: ALtachaent -  STATSPEC 


cc: LD/T 
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3 Jomary 1966 
STATSPEC "UU ¢ 


25X1A 


Esctension of Service Before Retirensnt ~ (foneeeeeel 25X1A 


1, Under Public Law 8@-6)3, "The Central Intelligence Retirement 
tet of 196 fox Cortein Employces," a stated objective is mendatory 
retirenent ct age 60 if Grade GS-17 or belotr. 


2, Ibis believed wilikely, however, that it is the intent of the 
retirencnt act to cchieve blanket retirement at age 60 without due 
consideration for the welfare of the individuel employce. For instance, 
in 2 relatively short tine the retivement age has been dropped from 65 
to 62 and now 60, voiding career-end planning of individuals who sre in 
the mid-S0ts out have comparatively short Federal and/or Agency service 
counting toward retirenente 


3. In uy own case, I presently have 17 years of Agency service and 
bree years of militery and other Federal service--a total of 20 yearse 
Mencatory retirenent 2b ege 60 would Mitt ny total service to 23 yearse 


he On the basis of 23 yeers of service, even compttation of ny 
ancuilty under the more liberal formula of the new CIA Retirenent Act 
trowld yheld re only sligntly more then 10 percent of uy present bese paye 
Tris is Jess than the averzye for Civil Service retirces, including the 
Shousanes who drop owb ecrly, according to CSC actuarial records. 

S, The CLA Retirenent Act stresses that at leasb five years of 
noecalled "guslifying service™ is reqtired ror participation in the CTA 
sesten and to quslity for retirenenut. I usve had 8} years of "quslifying 
somricet in 17 veers, bub rether than earning a desirable "credit" this 
serves a8 a "debit" in hactening retirensute 


6. On the desis of the svove circunstances, and providing that I 
combine excellent work verfornznce ax satisfactory health standards, 
I request the option of a reasonsble extension of service beyond age 60, 
citing on ny uchalls ; 


ae A high level of job performance and initiative over the 
period of my employment; : 


b. fn exemplary record of dependability es reflected in an elnost 
perfect Sick Leave record--an accumilation of over 1700 hours of Sick Leave 
in 17 yeers of servicce 


7. ‘Your earnest consideration of this request is solicited. 


oe | 
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OG 66-0123 


MYEMORANDUIM FOR: Director of Fercannel 


SUBJECT: Right of Appeal of Deslouation as a Participant 


in the CIA Retirement and Disabiltty Syetem 


a 


Following Sxercisce of Election to Continue in 
the Cystem, 


29X1A 


1, Ihave reviewed the file aud correspondence forwarded with 
the memorandum of 10 Jenuary 1966 concerning the appeal of 
| | of his designation es a paxticipent in the CLA Retirement 
and Disability System, Election te remain a participant in the CIA Retire. 
mnent Syetem for the duration of employment is not subject to review or. 
approval by the Director, 


2e em ae titled "Derignstion of Eruployees on Duty at 


Dote of Enzctimment of the Act’ provides as follows: 


“,e. An employee who hae fiftecn or more years of Agency 
service when the review of his case ie curnpleted, who has 
met the provigions ef subparagraph «(2) above, end whoce 
carcer le adjudged by the Director of Personnel to be 
qucitfying for the Cystera mey be derignated a participant. 
Therecfter, such participant may elect to remain a partici- 
pent for the duration of his employment by the Agency end 
such election shell nat be subject to review or approval by 
the Director." 


25X1A 3. The fact thathMMMJctection to remain a participant 
was rade before he waa Cesignated a participant does not create any . 


cgcignetion merely insured that the Gesires of the individual to continue 
Lisability System will be followed, 


A, Looldng to the specific question raised in paragraph 7 of 
| your memorandum, itis seen that no right of appeal from desijnetion 
ag a participant remaias to an employee who has exercised hia “l5-ycar" 
election to remain a participant. The gii:ht of appeal ia extinguished 
woon exercise of the right of clection to remain a participant. In keeplag 
therewith, it would be appropriate to issue corrective personnel actiona 
to foreclose possible wnisunderstanding and confusion in other cases 
previously processed. Although no additional right of appeal, contrary 
po: to the Act and regulations, is created by the statement set forth under 

| remarks in the Form 1150, new forms omitting this statement should he 


lasued, 


5. While we have said above that no right of appeal exists under 

the statute or regulations, we do not intend to say that the exnployee's 

| yecuest for consideration should not receive attentioa. While tecimicelly 
there ig no right of appeal on the issue involved, by the same token there 
is no legal bar to taking the action recuested, ie., xemoval from the 
CIA Retirement System. It would appear coupletely appropriate to 
cousidex his request on the werits and not mnerely to turn him down on 
the grounds that he has no risht of appeal. 


6 The file is returned herewith, 


e/ Teh o Reg 
JOHN S, WARNEE * 
Cepuiy General Counsel 
Att. . 


ce: 1G 
| CIA Retirement Board 
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Legal Acwisor, CIA Potiveccat Board 


Exes : 


Bight of Apreal of Tos 
CTA Retiresent and Til 
of Election t3 Contine 


fon as a Perticipant in the 
sllity Syeten Following Exercise 
¢ ia the Gysten 


“ 


sb mn x + He V&SrTATSPEC 


“GS by the Head of the IM Career Earvice for 
MY 
aA 
v 


cipant in the CIA Rett nt_and Disability Systen 
ag meeting all o of the exlteria sneciricd in for desd ematioroxX1A 
Shia recsuuendation vas concaurved in by the CIA Petirenent Board on 
12 October 1565. 


@. Since had move than fifteen years of Agency service 
(aetunlly 17 years 4 nonths) as of the cate of the I Beard'g veviev, he 
was advised of his eligit {lity end of his right to elect not to remain 
tn the Systen by the Director of Personnel Ly remorandua Gated Lh October 
1365, signed on 9 Novesber 1965 the following statement: “I 
elect to remain a participant in the CIA Retiresent and Disability Systen 
for the curation of ny employment by the Agency." Acecordtuzly, his 
cceigowtion cs a particlpant was forslly arproved by the Tireector of 
Peyscnusl on 1 Decenher 15:55 and hig Jesignotion vas 
ye 5 Decerber 1265. 


endun dated 3 Jar aed L564, ae nested thaty me p 
to vendatory votire: chen We rite @eeain age 6O (in 


Rhat his gervice be ectinged until he will attain age 

0) -+ the age to vhich he could have expected employrent 

SO 3 the Civil Service Retivexcnt Cystem. Li, 
S the [i Gsrcer Service that there was no 

aug this paveteten but that he esuld 
z (Right of such 

: tivication of perdounel Action, Form 1150, 
festonaticon.) 


enorandva Gated 4 J suuaTy 15 5, a :.-- sled to txRpX1A 
7 melee Intellicence ond 2 ers that he be returned to 

vies Petivenent System. In accordance with [J th20x1A 
ferred to the Inspector General for review. 


aovi fae 


5. EE © tbe IG Stati has consulted ne regarding 
this case and va belfeve that it points up a@ technical deficiency in our 
procedures. Gpoeificsliy, we believe that the exmleyee's exercise of hi 
option to continue in the CIA Retirement anc Dis ability System for the 
éuration of his employment vith the Agency extinguishes his right of 
appeal to the Director in connection vith hie designation es a partici- 
pant. In consequence, ve believe that the Office of Personnel has been 
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: a yoets . 
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ttle to participate bub 


shen ve ere éovling with canes 
qs Casctenntion b ROME S 
Wn pee 2 ies wi 
we Have GoTerrad capbgnacacn o1 ee pny tetod hi 
with 15 ox were years of veavice until the cuinduyee forslly ste wd his 
election. However, as indleated above, ve be iieve such cLeetion cots 

im aes rea " ‘ > ; - fas . rave sf £ peared 
aytineuton the employee's rigat of anpeal in eyonection with bis desir 
schincuisca the exployee’s rig: Any 


* cert de te Mery? Or Eh 
ston edd that his notice of cestgoation should omit reference to any 
yight of appecl. 


ese el. 


leg 


a 


7. We vould appresiste your yoyier of this specitic ease (our zere 
ig attached). Im addition, we request your advice ag to (1) Spade il 
right of appeal of éestenstion es a participant recat ns to ; euneusens & 
vho has exevelsed bis “L5-ycar" election to terain 3a pets — 7 
(2) Thether corrective personnel actions ghould, be prepared in oe 
cases processed to date. On the latter polit, we suggest miee i i 
~ent be omitted on all such actions in the suture and that any eee 
baced on previously processed cases be disposed of by refercnce to your 
ruling on this care. 


jsf Eeamett D. fehols 


Eehols 


Beeyett Dd, 
are] 


Thrector of Pare 
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“Appeal of De eignetion as & Par 


tiedpant ja he. cra | ee 
oRetiresent aad Disability Byaten. el 3 Be a oe a 


a 
"Your poneraadon addreszed. to: ‘the’ Director of Centest mee 
ameter gene of lama a sey Hehe. sane peblece: ee 


pe regret: Rea oh 29 Here 1568: the STA Bat remmat ‘Board considered your: gape: oa es 
.. € Casignetion a4 a particfpene ta the CIA Retdresent. snd. Disability Byes 
| tem which hed been forwarded te me for this: purpose. Ts. considering your Boa 
» | wequest to be Cuansferved from the CIA Bethresent System to the Civil a 
“ Service Retiremant ‘Systen, the Board | BOted that you had previously axere 
. Gised your vested right ta eleer te vemgin in the System, (ant that the ~ ee 
= Office of General. Gounse? bad xteently reled that ‘no. tight of appeal free. 
designation 23 © participant reagtas to en ‘eaployes who hag exercised his) ~~ 
Ei Ftetneyear™ election to renein 4 ‘pert fcipent, notwithstanding | the . 
. Statenpat to tha eontrary under the vamerke | section of the Fern 1159, eo he 
nes Botification. of. Pereonned Action, that inforred! euployecs of their heeree ry 
: nation 2 participants. A practice e tet he a8 ‘eit ec heen discontineed. eo“ 


aCe 7. view ef ‘the: above, the Scard conclodas that you. bad no, ‘right ae ae 
of : eppael oA pure - technical. grougds 5 | However, in reviewing (your case on | 

oe hes Sndividual merite, the Board gave. full cog goizence to the fect: thas” 

re during, the trensittom peri icod undar. the ‘Row dpendy Retirement Systea 

gap loyess eat itled te. an alection asy wot be euifitetently (idforasd of qe 

. their rfebts ead the benefits endex the Systex. a6 to make ax tuteiligent 2 
«| Ghelce between the Cf and Civil: Sexyice Retirement Syetens, For this 
Ties TSASOR, and, the fast. ‘thet your Caress Service had steted thet your esre- 

an one gould ba fully atiliged, ‘it mas the undnievoe xecouaendation ef the 

oN Sage Boars: that = ba gaara fe y emeeer to. the Civad Service haem 


Knee * Balped “uDOR sy Gun rex te: af the Pence aa presented. i in your case, ae 
eee | a. spproved the racoaendation ef the Board and: have. teqguested that. — 
ection bs initisted to. efiect, your treasfor te. the Givil Service Retire- > 
ment System. «You will be notified oy y Oficial. Feresoael ee whew this oe 
‘treasicr has 5 eon affected. arenes 
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